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BT —9
Environmental Data

BEWNRHAZOHLHEHE =I5 — 9 DN R

KERORE Boundary of the environmental data

REEYD3R

ISO 14001 SER3E 2026F3A31BREDHKDE (#) S&LU [BRERE] [CEDL [KORTIV—TREVRIAY N ORRERBZTI—TEIEICS
(FBREETF—IERELTVE T, WRBEMIF128EB Y., TOHETOES S, EREUBAEHE LOKORT IL—T2EDERE

Reduction of greenhouse gas emissions ICRT 2RBEZRKRITDABTTI,

Conservation of water resources ¥ 20—71, 2. BEEICBVT, FEFEN SOk, SBTIEDEGHDERN S, 2026F3FAMEECHVTIE, RET—INEFRICSENTVEVIZEANISH T, FEEEAD DIFEE

WRTTF—IZRBLTVDRME (18%h) ([CDVTIEFEZHBTEELET,.
3Rs of waste

| 14001 rtificat . . ) - . . -
SO 14001 ce cate The environmental data of this section covers Ajinomoto Co., Inc. and other Group companies subject to the Ajinomoto

Group Environmental Management as defined in the company’s Environmental Regulations as of March 31, 2026.
Performance statistics are for the 128 sites, which substantially represent the environmental performance of the entire

Ajinomoto Group under the consolidated financial accounting system.

[1] To maintain continuity with the previous year and consistency with SBTi requirements, the FY2026 (year ending March 2026) Scope 1, 2, and 3 emissions calculations continue
to exclude 12 entities that remain outside the data collection scope, while including 18 non-material, non-production entities for which data are collected.

F—IHHICDOWT
Data calculation

RV —7T & BRIENEEBRICOVTIE, 2025FERELY. KPMGHTEYRTFEU T 4 HAB#IC KB ISAE30008 &K U
ISAE3410IC ML e E=ERAZRZITTVLE T,

Beginning in fiscal 2025, results for metrics marked with the assurance symbol ¥4 have received third-party assurance in
accordance with ISAE 3000 and ISAE3410, performed by KPMG AZSA Sustainability Co., Ltd.
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BEMRAADHHEHAIE Reduction of greenhouse gas emissions

BENRAADHHE Greenhouse gas emissions

(t-COze)

20185 E (B4EF) FY2018 (Base Year)

20215E FY2021

20225 E FY2022

2023FE FY2023

20245FE FY2024

2025%E FY2025

A3—71 1,196,969 1,005,363 973,780 767,084 675,022 561,956 1§
Scope 1
=y hE#E il
29—F2 Market-based method 1,015,723 606,594 611,712 512,652 444,362 434,121 44
Scope 2 —3 g EH
D=2y BE 1,026,764 622,059 620,751 516,707 477,929 759,222 P A
Location-based method
— FIU—1: RIS
A3—F3 773U 1'_mlu"'§§“ g—ER . 8,115,946 6,960,412 6,610,392 6,494,563 5,902,119 5,700,985
Scope 3 Category 1: Purchased goods and services
AI—T3 N7 IU-2 HAH 249,944 232,674 219,172 241,466 302,696 413,288
Scope 3 Category 2: Capital goods
23—73 AFIVU—3 AT—F1,2CBFNBVERB LU IRV F—BHEEE)
Scope 3 Category 3: Fuel- and energy-related activities 381,765 583,499 604,719 587,760 610,676 470,610
Z0—73 A7 TU—4: X, Bk (LR
Scope 3 Category 4: Upstream transportation and distribution 1,274,589 1,121,673 1,037,133 981,743 1,241,268 1,247,956
- F3Y—5:
23—78 7Y 5'. BRLOERY . . 140,678 92,884 97,854 82,326 80,534 72,178
Scope 3 Category 5: Waste generated in operations
23—73 HhFIU—6: LR
Scope 3 Category 6: Business travel 4479 4350 4,446 4,500 4532 4522
— F3Y—7: 3
23—F3 n7 U 7'_ EREOE . 16,206 15,740 16,087 16,283 16,398 16,364
Scope 3 Category 7: Employee commuting
23—73 A73U—8 EROU—REE HFITU—1ICBT AFIU—ICED HFITU—1ICBT AFIU—ICED AT IVU—1CBD papam DR [tw=r5)

Scope 3 Category 8: Upstream leased assets

Included in category 1

Included in category 1

Included in category 1

Included in category 1

Included in category 1

Included in category 1

23—F3 A7 IU—9: EiE. BEX(TR)
Scope 3 Category 9: Downstream transportation and distribution

3,780

3,448

2,535

2,802

4,981

2,800

Z3—7'3 A7 TU—10: BRFELIRREDIIT
Scope 3 Category 10: Processing of sold products

8,158

126,716

108,685

78,445

60,659

62,554

23—73 A7 3U—11: BRFEUIREOERA
Scope 3 Category 11: Use of sold products

1,294,392

1,396,947

1,386,049

1,296,947

1,245,292

1,020,443

23—73 H7 TU—12: BRFELI BB DER
Scope 3 Category 12: End-of-life treatment of sold products

443,333

409,500

405,337

400,585

401,455

387,159

23—73 A7 TU—13: FROU—REE Y
Scope 3 Category 13: Downstream leased assets

Z23—=F3 AFIU—14: TSUF (X P
Scope 3 Category 14: Franchises

23—7F3 HFTU—151EF @

Scope 3 Category 15: Investments

23—-F385
Scope 3 total

11,933,270

10,947,844

10,492,309

10,187,420

9,870,610

9,398,859 4

23—, 2, 385t
Scope 1, 2 and 3 total

14,145,962

12,699,801

12,077,801

11,467,156

10,989,993

10,394,937

[] EEAHOEBE(CH, —BOBEMCHBNT, BHIREXEAZE L TCVRBVEBRBICHZHFEBORI-TEHEII-T1H52R

I—FoNEBURTEILLDHENZTFENTVET

[2] HESEHDEEICH, —EORERCENT, BETREIXLF—BENE (SOASH) [CHTZ05—YaVBEETORESEEELCIE

[CRBDEENSENTVET
3] BEHE5

[1] In conjunction with a change in calculation policy, these figures include the impact of reclassifying emissions associated with power

generation facilities at certain business sites, over which the Company has no operational control, from Scope 1 to Scope 2.

method for renewable electricity consumption (including certificates) at certain business sites.
[3] Not included in calculation

DRI IW— BRFFEUT 1 LiK—b2026
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(t-COze)
i3 2018 E (BHF) 20215 20226 20236 20245 20255
By region FY2018 (Base Year) FY2021 FY2022 FY2023 FY2024 FY2025
23— Bl 1,196,969 1 1,005,363 973,780 767,084 675,022 561,956 ¥ &4
Scope 1 emissions
8% 327,345 288,531 279,268 260,444 230,890 122,541
Japan \ \ , \ \ ,
Oyl
rY7TIVN 525,845 411,664 394,213 1" 225,154 1" 173,883 11 202,195
Asia/Africa
B 39,5811 19,396 " 16,316 " 15,8251 11,1831 16,756
Europe
e 219,337 206,394 210,282 203,728 195,454 155,981
North America ! ! ’ ! ! !
RS
. 67,231 67,975 63,998 50,201 51,620 46,090
South America
hE
" 17,629 11,402 9,704 11,731 11,992 18,394
China
13_72}3;’#2.(7_7%@%) 1,015,723 606,594 611,712 512,652 444,362 434,121 ¥ A
Scope 2 emissions (market-based method)
BE
Japan 141,952 101,645 92,886 66,036 58,746 168,084
Oyl
rY7 T IVN 426,075 275,561 307,423 " 261,394 1" 209,179 1" 133,088
Asia/Africa
B 185,567 21,7571 20,318 " 20,104 18,362 " 15,610
Europe
dex 193,766 170,258 159,857 137,049 134,768 105,581
North America ! ! ’ ! ! !
RS
South America 40,308 6,753 2,646 203 115 79
hE
" 28,056 30,620 28,582 27,867 23,193 11,679
China
—_ . ==
Aa-FrodrtiEas 2,212,692 1,611,957 1,585,492 1,279,736 1,119,383 996,077
Scope 1 and 2 total emissions
8% 469,297 390,177 372,154 326,480 289,636 290,626
Japan
Oyl
rY7 7 IVN 951,921 1 687,224 11 701,637 " 486,548 1 383,062 1 335,282
Asia/Africa
EW 225,148 1" 41,1531 36,634 35,9291 29,5451 32,366
urope
dex 413,103 376,652 370,139 340,777 330,221 261,562
North America ’ ! ! ’ ! :
RS
. 107,538 74,729 66,644 50,405 51,735 46,169
South America
hE
" 45,686 42,022 38,286 39,598 35,185 30,072
China

1] &£t DRBE L OHEE

[2] HESHDOEEICHL. —EDBEMCSNT, BHIREZERNZEELTCLVRBVEBRBICHIFLEORI-—TRHZAI-S1HSRI-—TNERELLILICKIFEDNZENTVET

[1] Corrections made after data review.

[2] In conjunction with a change in calculation policy, these figures include the impact of reclassifying emissions associated with power generation facilities at certain business sites, over which the Company has no operational control, from Scope 1 to Scope 2.

DRI IW— BRFFEUT 1 LiK—b2026

Ajinomoto Group Sustainability Report 2026



RIEF—9
Environmental Data

ASE - HBET—5

Personnel and Labor-Related Data

FE=EBRAFAS
Third-party assurance

D04

(t-COze)
LS 2018EFE (BHF) 2021FE 2022FE 2023FE 2024FE 2025%FE
By business activity/division FY2018 (Base Year) FY2021 FY2022 FY2023 FY2024 FY2025
23— HFH?'E. 1,196,969 1,005,363 973,780 767,084 675,022 561,956 [ &4
Scope 1 emissions
£E 1,149,384 974,789 932,429 740,452 667,049 543,508
Production Y ’ ! ’ ’ ’
| 32
ﬁﬁﬁ_ﬁj . i . 25,976 12,524 24,732 9,674 6,461 15,674
Business activities Transportation
R (At B2 EAZR)
Other (office, sales, R&D, etc.) 21,609 18,050 16,620 16,957 1,512 2,774
B
Food Products 347,927 485,193 524,660 495,477 452,174 396,511
BE7 N
Business division NAF &
T7AVTEAIL 849,041 520,170 449,121 271,607 222,848 165,445
Bio & Fine Chemicals
1:—721;;.5}‘;',;-(7—7-y hEE) 1,015,723 606,594 611,712 512,652 444,362 434,121 "§A
Scope 2 emissions (market-based method)
£ . 1,010,908 604,268 609,377 510,224 437,602 426,786
Production
fRER! L
Business activities Transportation 9 8 5 3 4 0
P (A4t B8 -TH3T)
Other (office, sales, R&D, etc.) 4,806 2,323 2,330 2,425 6,756 7,335
B 379,571 311,163 299,081 268,331 258,598 237,767
Food Products
BRI N
Business division NF&
T7AVTEAL 636,152 295,431 312,631 244,321 185,764 196,354
Bio & Fine Chemicals

[1] EESHOEE(CHL. —EBOBEMCBNT, BHHBREXENEE L CVWBVEBRBICHRIPFHEEOIAI-—TEHERI-FINSRI—

TNEB U ECLDEENSENTNET

BEMRHZBHBESEA M Greenhouse gas emissions per volume unit !

[1] In conjunction with a change in calculation policy, these figures include the impact of reclassifying emissions associated with power
generation facilities at certain business sites, over which the Company has no operational control, from Scope 1 to Scope 2.

20185 (BHEF) 20215FE 2022FFE 2023FE 20245E 2025%FE
FY2018 (Base Year) FY2021 FY2022 FY2023 FY2024 FY2025
20— - 28RH BT (BYER1 t 27 W) REE) [t-CO,e/t]
Scope 1 and 2 emissions per volume unit (intensity per ton of product) [t-CO.e/t] 084 068 067 057 0.49 0.44
2 J— 3B RE (Bm1t 272 W D) [t-COLe/t]
Scope 3 emissions (excluding Category 11) per volume unit (intensity per ton of product) [t-CO,e/t] 454 4.64 4.46 480 429 414
EER[Ft] 2] ]
Production volume [1,000 {] 2,627 2,360 2,350 2,265 2,301 2,268 4
23— -ZHF.‘ﬁlﬁﬂflu_(nJ:.%EﬁHéTc UE#{LL) [t—_COQe/§7_5_FH] - 199 1.40 117 0.89 0.73 0.63
Scope 1 and 2 emissions per volume unit (intensity per million yen sales) [t-CO,e/million yen]
AT SBRERERL (GELRETFI U READ) [t-CO.e/ E5F] - 10.71 9.53 7.72 7.08 6.45 593
Scope 3 emissions per volume unit (intensity per million yen sales) [t-CO,e/million yen]
.
éﬁum'j.:'a’ (&7 - 1,114,308 1,149,370 1,359,115 1,439,231 1,630,556 1,683,719
Consolidated sales [million yen]

[1] RO=1 - 2B HRBAIE A I—TF2HHE (Y—7 v hE%E) ZRAVTEE

2] F—IESFIA IV TDBEFEN S, K. BRYDHECENT, —HPRBDEERT —IZFALTVET

[1] Scope 1 and 2 emissions intensity calculated using Scope 2 emissions (market-based method)
[2] Production volume data for calculating water and waste differs in part due to differences in the timing of data aggregation.

DRI IW— BRFFEUT 1 LiK—b2026
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LRDFT IV—THRED CFP{E

Ajinomoto Group products carbon footprint

REB EETS CFP{E " (&R1kgXfzr) FE—MZfz Y DCFP{E @

Product Production plant CFP values " (per kg of product) CFP values per serving ?
() RER[FAR Lol RORE (4) )| T8 14.08 ka-COse .
(1) HON-DASHI, Kawasaki Plant, Ajinomoto Food Manufacturing Co., Ltd. . 9
(2) REEFA [HROFKK IV X | (Fak) GrOFRRR (%) @215 6.87 kg-COme B
(2) Ajinomoto KK Consommé (Granules) Takatsu Plant, Ajinomoto Food Manufacturing Co., Ltd. : 9
@7/ =ehyTFA=F]| DB 2R I—=YTU—L KORRRE () SELS 7.08 ka-CO .
(3) Knorre Cup Soup Tsubu Tappuri Corn Cream Takatsu Plant, Ajinomoto Food Manufacturing Co., Ltd. . 9 »e
(4) [KDTKK S| 12509 HORAS () LTS 0.81 Ko-COme )
(4) Ajinomoto KK Shirogayu 250 g Takatsu Plant, Ajinomoto Food Manufacturing Co., Ltd. : 9
(5) [Cook Do, E$APIA KOFRRR () ) IET5 .95 ka-COse 1M (¥9700g) Z1z¥) 1.21kg-CO2e
(5) Cook Doe Hoikoro Kawasaki Plant, Ajinomoto Food Manufacturing Co., Ltd. . 9 1.21 kg-COse per serving (approx. 700 g)
(6) [Cook Dop = & 3 DK ) /NS KIRF HKORRRE (%) RIS 231 kg-COme 1M (¥91kg) 2= 1) 2.90kg-CO2e
(6) Cook Do, Kyo-no Oozara Butabara Daikon Shizuoka Plant, Ajinomoto Food Manufacturing Co., Ltd. . 9 ? 2.90 kg-COe per serving (approx. 1 kg)
(7)[$AF1—T I BREL-5FE KROFREILEE ) I FRTE 8.54 ka-COze }
(7) Nabe Cube Toridashi Umashio Kunneppu Plant, Ajinomoto Food Manufacturing Hokkaido Co., Ltd. ) 9
@ [ITVYF Al ATF4vIThT AL AGF 5 (%) 4.85 kg-COze R
(8) Blendy,, Stick Café au Lait (coffee mixes) AGF Suzuka, Inc. . 9
Q) EFBRBILEYENILDOFFUEVZIT] KROFSRER (#F) NI 5.84 kg-COme B
(9) Lemon and Basil Fried Chicken (frozen foods) Kyushu Plant, Ajinomoto Frozen Foods Co., Inc. . 9
(10) [¥<FsHA D] 400mL. 500mLIEE P+ M) BE-IHEBSLTHBHHTH 2.02 ka-COze .
(10) Yamaki Mentsuyu (400 mL and 500 mL) Daini Plant and Minakami Plant, YAMAKI Co., Ltd. . 9
(11) [Masako, Ayam] 11g 1YV RRIYPHORLEY 3 &IV hIH 249 kg-COme )
(11) Masako, Ayam (11 g) Mojokerto Factory, PT Ajinomoto Indonesia : 9
(12) TAji-ngone Pork flavor seasoning] 400g NhFLFKOFHOVY VTS 268 ka-COse .
(12) Aji-ngone Pork flavor seasoning (400 g) Long Thanh Factory, Ajinomoto Vietnam Co., Ltd. . 9
(13) [Ros Dee Pork] 759 FAGDFTEL/ Y —1T15 315 kg-COse B
(13) Ros Deeg Pork (75 g) Nong Khae Factory, Ajinomoto Co., (Thailand) Ltd. . 9 ?

[1] (—#) EXRESERARPCR No.PA-CG-02ICHEVEE, BEY AT LABLUEERRICOVTE. O K - VIRI— - TFUT 1 - P2

[2] 2. WEDEHDCFPENSENS

TIVA - UST v RKWISO/TS14067 2B %L UTcE=ERIASPEZAUS

[1] Carbon footprint (CFP) values in the report are calculated in accordance with PCR No. PA-CG-02 from the Japan Environmental Management Association for Industry. The calculation methodology and the results have been verified by a third-party assurance statement from
Lloyd's Register Quality Assurance Limited, based on the ISO/TS 14067 standard.

[2] CFP values of ingredients, including vegetables and meat.

DRI IW— BRFFEUT 1 LiK—b2026
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BENRAZBEHDAESEFICDONT

HHTIW—T TR BEMRARBEICOVTIE. TEERARFOSILOEEREERVUREEE (2004%F)
(LT TGHG ORIV (20044)]) ZBEICUHAREICR > TAELTVEY, RI—F1+2+3DEEE
(& ECEERRICSIFZEEZNRELTVE T, B8, GHGHHHEBDEERILE. FHRET—IDAE. KU
BHRBORECE T 2THERMER S UCHIENER LR OREICE T 2RFNTHERELCTSINTVET,

BENRARABHOAE? PO0—F

LI —1F. [GHG ORI (2004 F) | ICEDEBEMNRARBIEZERAET BICHiY., AEFZTO—
FEUTRERREAN7 7O0—FEHAVTVET, HE7O0-FZEL. AO—F1+20BE%EM T B IcHDNE
HRELUT, AIRILF—EE® GHG REDDGVREINDEIR, /N1 I AP KBHEOFETELRILF—FIA.
IRIVF—EREERHET 2 TOEADEAZEDTVEYT (BRI IL—TREICBIFTDIBIRIMEDREERLRE),
2O—=F3ICDONTIF. BRSA TYATIVEED GHGHRBEHEDM60% ZEMEN EHTVDZENS. BE
YFPSA VP —~DGHGHIBO@EN T, BEREZDDE UTCREMRIC KD GHGHEIR, FiEiiEACET
ARSI ZEDTVE T,

BEMRAZHHOAETE

2I—FIREHNRA R

Uit 7 —F B BRI T IREDRARBLOREBEG, TICRRORSCEHEL THA LIRRO R
& BBEHHBETT,

RIS U CSERARBRCATIRBBNOMERBEEALTVET., RERLHAYE. SREDCHTS
BRI/ NRIL (IPCC) [C&BHEEREHEREEICHIFTRBEFERLTVEFT,

LEEASHEECHI DENEIC, BEERHEERCBVTAFIHBBHOBEE REVRARHLESE -
HBE - ARFEICHI IHESE - BHFE—5] ICEDIHUFMERLDTEICEUHELTLET,

AI—T2BEFRA X
LHHITN—FICHIFBDRI-T2EEMNRAZBHEORERRF, ECRIEICREL THEALLENPRDERIC
K BEENBHETY,

Oy—vavE#

EHFEAEICOVTIE. MERREEEICHITDFHEIC. UEERHEERICBVTATFTRELRERFOEET
RIVE—HES (IEA) OERIHIEEMERLCZIECKY . BBYDSECEIETOr —va vE#EIC LD O—
FORENRARBHERAELTVE D,

I—4bv B

LW —TERNRG. HEERIFEECHSITIENZNTEDEAFERAEIC. HERIHEERICBVLTA
FORLREFTOBRELED [EXBEEFHHEFRE] CBIFZEHENCEOHHRBERUDCEICELY .. BE
YOFEICEDEY—T v NEEICKDRAD-2EENRARFHEZAELTVET,

Flo. BRI —TENEG. HERRHEEICBITRIBEHINTEOEAHFEREIC. HEFRHEERICS
WCTAFUBERRFOER I RILF—H#E (EA) OERIFHHFHERLZZEICLY, RBYDHEICEDEY—
Ty NBEICKDRAO-2BREMRAABFHEZAELTNVE D,

BB, BEOUEIRILF—BEREN. HEAIESKLTI-RECEDS S, [GHGFO NIV ROA—=F 2H4/49 >
2] FEBEZCUREBEHICEST 2 EHMLEDDEEEICRIRLTVE D,

How We Measure Greenhouse Gas Emissions

The Ajinomoto Group measures greenhouse gas emissions in accordance with internal regulations based

on the GHG Protocol Corporate Standard (2004 edition; "GHG Protocol (2004)"). Activity levels for Scopes

1, 2, and 3 mainly represent data from production sites. The quantification of GHG emissions is subject to
uncertainties related to the measurement of activity data and the determination of emission factors, as well as
scientific uncertainties regarding the determination of global warming potential.

Approach to Measuring Greenhouse Gas Emissions

The Ajinomoto Group uses the operational control approach to measure greenhouse gas emissions in line with
the GHG Protocol (2004). Reflecting this approach, our measures to meet our Scope 1 and 2 targets include
conducting energy-saving activities, switching to fuels with low GHG emissions, using renewables such as
biomass and solar power, and introducing processes to lower energy consumption (e.g., procurement of
renewable energy certificates at Group companies in Japan). For Scope 3 targets, raw materials are causing
approximately 60% of total GHG emissions over the whole product life cycle. Therefore, we encourage

raw material suppliers to reduce their GHGs and consider introducing new technologies and reducing GHG
emissions through agricultural initiatives centered on regenerative agriculture.

Methods for Measuring Greenhouse Gas Emissions

Measuring Scope 1 GHG Emissions

The primary sources of Scope 1 greenhouse gas emissions within the Ajinomoto Group are direct emissions
resulting from the use of fuel purchased in connection with product manufacturing.

As a general rule, we use the most recent emission factors available as of the end of the fiscal year in
question. Values for global warming potential are based on figures provided in the Intergovernmental Panel on
Climate Change (IPCC) Sixth Assessment Report.

We calculate our figures by multiplying the activity levels for the consolidated fiscal year in question by the
emission factors specified in the Ministry of the Environment’s List of Calculation Methods and Emission
Factors under Systems for Calculation, Reporting and Public Disclosure of Greenhouse Gas Emissions (latest
version as of the end of the consolidated fiscal year).

Measuring Scope 2 GHG Emissions
The primary sources of Scope 2 greenhouse gas emissions within the Ajinomoto Group are indirect emissions
resulting from the use of electricity and heat purchased for manufacturing purposes.

Location-based method

We estimate location-based Scope 2 GHG emissions related to electricity usage by multiplying activity data
for the consolidated fiscal year by the latest country-specific emission factors published by the International
Energy Agency available as of the end of the consolidated fiscal year.

Market-based method

Ajinomoto Group locations in Japan estimate market-based Scope 2 GHG emissions by multiplying electricity
consumption for the consolidated fiscal year under each electricity contract by the corresponding contract-
specific emission factor specified in the latest version of the Ministry of the Environment’s Emission Factors by
Electricity Supplier (latest version as of the end of the consolidated fiscal year).

The Group's overseas locations estimate market-based Scope 2 GHG emissions by multiplying electricity
consumption for the consolidated fiscal year under each electricity contract by the latest country-specific
emission factors published by the International Energy Agency (latest version as of the end of the consolidated
fiscal year).

We include renewable electricity, non-fossil fuel certificates, I-RECs, and similar instruments in the calculation
when such are deemed to satisfy the quality criteria established with reference to the GHG Protocol Scope 2
Guidance and other relevant guidance.

DRI IW— BRFFEUT 1 LiK—b2026
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AA—=F3BAHFITU—0DE#M Details of Scope 3 categories

XREEE Boundary

JEENE  Activity data

HEtH##  Emissions factor

AFIU—1: BALERR-Y—EX
Category 1: Purchased goods
and services

ERN DL TDRERR THA UL St
Raw materials and packaging materials purchased at
all manufacturing sites, Japan and overseas

SRERRDEES
Production volume at each manufacturing
site

BERBLUEMICDON T T 2RGBBULIF 8 TIFHRBOFEE ST o) ERBEOCFP REaa 1P
CFP per-unit values for raw materials and packaging materials at the raw material stage (including packaging materials) for the applicable product
or comparable product. [

HFIU—2: EFRE
Category 2: Capital goods

ERADETORRICHITZEARE
Capital goods at all locations, Japan and overseas

RimigEER
Capital expenditures

BRED Y754 Fr— V@B BRDRENRAZFEEDREEDH DPRHRENM T — N—2 (Ver.3.6) | ICHI1F 2 [EAI OGSz B RSN
Emission intensity per unit price of capital goods in the Ministry of the Environment’s Emission Factor Database for Calculating Greenhouse Gas
Emissions of Organizations Throughout the Supply Chain (Ver. 3.6)

$HFIU—3: Scopel,2ICBF N
WIRRIB LU IRILF—BhEES)
Category 3: Fuel- and energy-
related activities

EAADL TOURICSIF DR D KUES -4
Fuel, electricity, and heat at all locations, Japan and
overseas

ORI— 2THELVICBAZRZDEICEE

@B+t

(1) Calculated based on the procurement
volume determined for Scope 1 and 2
emissions

(2) Same as above

DIDEA v3.5.1
Q—MHEN NAFRYRAEBBEEBRRD[N\A AT RKDSA T A7) GHGREFBERESEDEHEAC DV T DA6_R—I TRERUIZDIHHEDIIL
HSERE (EARE_LEXFR<) TH317.199-CO/MJ
(1) IDEA v3.5.1
(2) The Biomass Power Association published the figure of 17.19 g-CO2/MJ for the process from rice husk processing to transportation (excluding
marine transportation at the time of import) on page 46 of its report titled Life Cycle GHG Estimation Results for Biomass Fuels and Future
Initiatives.

HFIU—4: BiR, BiX (B
Category 4: Upstream
transportation and distribution

EANDL TORERRICHIT BENE. Bk (ER)
Transportation and distribution (upstream) at all
manufacturing sites, Japan and overseas

SEGEMRDOEER (h7 TU—1EF)
Production volume at each manufacturing
site (same as Category 1)

FEIDUBBULEH CSHHERD_ER(FA) . B O EAGIE T2 T (B45) DEHXERREDREERE LI DFERE N (HErEEXHX I FE TOIEREX
VFOREMD)

1383, bFORPEAIIEIDEAVS.S. 1 REUZER

The per-unit transport intensity of the production of goods (shipment weight X distance to destination X ton-kilometer intensity) for the relevant
product or the equivalent product’s upstream (raw materials) and downstream (product) transportation stages, for which the Company bears the
costs.

Note: The ton-kilometer intensity uses the IDEA v3.5.1 factors.

HFIU—5: BE LOEREY
Category 5: Waste generated in
operations

ERNDETOUR CTHEENBRERY
Waste generated at all locations, Japan and overseas

RSICEHEY BIFEMYDREEYHLE
Amount of non-valuable waste generated
from manufacturing

BEED US54 F - EBUIEBOREDRAZHFHEDETE DI DHFHREN T —9 R—2 (Ver.3.6)| [CHF 3 [FEYIBEREHREAL
Emission intensity by waste type in the Ministry of the Environment’s Emission Factor Database for Calculating Greenhouse Gas Emissions of
Organizations Throughout the Supply Chain (Ver. 3.6)

HFIVU—6: HiIR
Category 6: Business travel

ERADETORRICHITBEEED LR
Employee business travel at all locations, Japan and
overseas

LERJRFTFERDERJN—ADREEH
Number of employees, consolidated, as of
the end of the current consolidated fiscal year

BEED US54 F -V EBUIEBORENRAZRHFHEDEE DI DHFHREN T —IR—2 (Ver.3.6)| [LHF3 [ B X DHFHREN
Emission intensity per employee in the Ministry of the Environment’s Emission Factor Database for Calculating Greenhouse Gas Emissions of
Organizations Throughout the Supply Chain (Ver. 3.6)

HFIV—7: EREDEY
Category 7: Employee
commuting

ERADETORRICHITBREEEDEL)
Employee commute travel at all locations, Japan and
overseas

LEERFTEERDBRHBN—ADUEESH
Number of employees, consolidated, as of
the end of the current consolidated fiscal year

BEAD[T 51 FI— 0 mBU il OREDRARBHEDEEDHDHLREM T—IRN—R (Ver.3.6)]I[CHBIF 5 [ E£EM- B DR ERHR SN
Emission intensity per employee per working day in the Ministry of the Environment’s Emission Factor Database for Calculating Greenhouse Gas
Emissions of Organizations Throughout the Supply Chain (Ver. 3.6)

HFITVU—9: B, BiiX (T3)
Category 9: Downstream
transportation and distribution

EADL TORISEHLRICH IS BEIX, BtiX (T7R)
Transportation and distribution (downstream) at all
manufacturing sites in Japan

EET I —T D5, BNRDEES
Production volume at locations in Japan
within the consolidated group

ATERETRDOGHRIER T o541 F1— 2V ZEBUIAERDREDRA I HEDEE DD DHFHREN T — 5 R—Z (Ver.3.6) M ARLTW B T[28
EWRAZGFLEEE RS RRAECHTB[@X] (LRI T PERBON/ FOE ZRUTEE

Calculated by multiplying the average radius distance for the 47 prefectures by the emission factors for the ton-kilometer method ([2] Emission
Factors for Transportation under Systems for Calculation, Reporting and Public Disclosure of Greenhouse Gas Emissions: @ Ton-kilometer Method)
published in Emission Factor Database for Calculating Greenhouse Gas Emissions of Organizations Throughout the Supply Chain (Ver. 3.6)

HAFIU—10: BRFELIEREDOHNT
Category 10: Processing of sold
products

ERANDESEHLRDSS0EMESELSDB to BRG@ICE T
ML

Production of B2B products (excluding OEM
manufacturing) at manufacturing sites, Japan and overseas

B to BORGDEES
B2B product production volume

IDEA v3.5.1

HFITU—11: BRFELIREDGER
Category 11: Use of sold
products

ERANDESEHRD S5, AREGR. v LA~ BIfEHE.
A VAN I—b—DERFELIREDER

Use of products sold, consisting of frozen foods,

cup soups, instant noodles, and instant coffee, from
manufacturing sites, Japan and overseas

ARBE. DY T2~ BIEH8. A VA /hI—
E—DERREOEES

Production volume at the consumption stage
for frozen foods, cup soups, instant noodles,
and instant coffee

RRBR. DY TRA—F A VRIS I—E—DERREDCFP RE
BIfE#RIFHy TR~ ERUBDZEER

CFP intensity at the consumption stage for frozen foods, cup soups, and instant coffee !
Instant noodles uses the same CFP intensity as cup soups

HFIVU—12: BRFE LI RERDFESRE
Category 12: End-of-life
treatment of sold products

ERN D2 TORERRDIRTTUICRBDFESE
Disposal of products sold by all manufacturing sites,
Japan and overseas

BEGEURDEEE (HT TU—1EEH)
Production volume at each manufacturing
site (same as Category 1)

FHTHHREULIFH TEHHBFERRIEDCFP RN
CFP per-unit values for the applicable product or comparable product at the disposal stage "

SHWRDFHEBLURFTV AT LANSHEATINZ T —IICDOVN T HHIIW—FICENTHABRHNBESN TS Y RSN T—I%=E

ALTLEY

AT TU—13 14 - 15F R I—F32AKICEH B BRIHEDERN SHRAELTVET
LHNERAT DU —REEICDONTIF, BHMREZENZELTHY . ADA-—F1BLPRI-2AZHTEEL TV S IeH AT TU—8IC(F

ZHEUEEA

[1] CFPREMIICDOVTIE, (—#) EEBRFEEEIHR PCR No.PA-CG-02ICRVEE. HEVATABKUEEBRICOVTIE, O/R - LY
AI— - THFUT 4 - PYaATPSVR - USTwRKJISO/TS14067 2EEEL U E=ERAFHE LS. CFPREMDIETHERT S
FEICDVTIF. IDEA v3.5.1%(EH

[2] RO=F3AFTU—1CDVTR. FBFEMBO—BICOVTIRT—IZFERLTLET

The Ajinomoto Group has established internal controls and uses verified data related to the activity data at each location and the data

generated by the accounting system.

Categories 13, 14, and 15 have been excluded based on their relative importance within Scope 3 as a whole.

We exercise operational control over leased assets used by the Company and include said assets in Scope 1 and Scope 2

calculations. Accordingly, these assets do not fall under Category 8.

[1] CFP intensity is calculated in accordance with PCR No. PA-CG-02 from the Japan Environmental Management Association for
Industry. The calculation methodology and the results have been verified by a third-party assurance statement from Lloyd’s Register
Quiality Assurance Limited, based on the ISO/TS 14067 standard.

[2] We used primary data for certain major raw materials related to Scope 3 Category 1
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RETF—59 ASE - HBET—9 E=ERIAFHE D08
Environmental Data Personnel and Labor-Related Data Third-party assurance
IXILF—BAE NOx ftaDATHFHE
Energy input NOXx and other atmospheric emissions (tonnes]
20215 E 2022FFFE 2023FE 2024FE 20255 E 20215 E 2022FFFE 2023FE 20245 E 20255 E
FY2021 FY2022 FY2023 FY2024 FY2025 FY2021 FY2022 FY2023 FY2024 FY2025
IRIVF—RAZ[TIY . ZEREE(EY (NOX)
Energy input [TJ] 31,733 32,125 29,364 29,348 28,531 Nitrogen oxide (NOx) 5,673 4,730 3,977 4,135 1,091
IRILF—EASREN (RE GREER LY (SOx)
1F 7w [RED) Sulfur oxide (SOXx) 7,676 5,311 1,068 857 142
Energy input intensity of 13.4 13.7 13.0 1289 12.6 12
production (per kilotonnes Particulates 871 3,492 762 143 180
of product)
oo 5 4 11 5@ 10
N TI=TS5Va—b. T (F3) =10 ¥1—/BEHERIF20055F LD ANEEUEEH CECs M
[2] &£ DRBELDIEHIEIE - :
1] BRSERED 70V ZRHULTVET
[1] TJ: terajoule, T (tera) = 10'%; using the joule conversion factors officially published in 2005. [2] SRSt DRELDHELE
[2] Corrections made after data review.
[1] Figures exclude natural refrigerants and other non-fluorocarbons due to the redefinition of CFCs,
HCFCs, and HFCs
I*)llq:—*ﬁ]ﬁtb (;&Emg) [2] Corrections made after data review.
Composition of consumed energy (thermal equivalent)
20216 E 20224FFE 2023FE 2024FE 20255 E
FY2021 FY2022 FY2023 FY2024 FY2025
BAEH
Grid electricity (excluding 14% 14% 13% 1004 11 9%
renewable energy sources,
e.g., hydropower)
HARR 38% 37% 43% 42% 41%
Gas
e 5% 5% 2% 1% 3%
Qil
BAIXILF—
Purchased energy (steam), 13% 12% 4% 2% 2%
coal, etc.
BEOREIRILF—(RBST
REN—2) 29% 32% 38% 4391 45%

Renewable energy (thermal
equivalent including fuel)

[1] &£5TOREUDHELE

[1] Corrections made after data review.
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RIEF—9
Environmental Data

ASE - HBET—9
Personnel and Labor-Related Data

FE=EBRAFAS

Third-party assurance

D09

KEFEDIRE Conservation of water

resources

KEFAE - RHEMOHRE  Water use/intensity

(1,000 kL]

20184 (B%SF) FY2018 (Base Year) 20214FE  FY2021 2022¢FE FY2022 2023FE FY2023 2024%FE FY2024 2025%FE FY2025
HEUKE 1P
Total water withdrawal "2 63,687 59,979 60,039 58,358 56,098 55,646
SN
HuZRIK (K) 20,672 17,259 17,890 17,520 17,494 16,242
Fresh surface water
HIEK. Bk
Brackish surface water/seawater 0 0 0 0 0 0
Tk Bk, BEREE) 14,865 13,769 13,369 12,507 11,139 11,850
Fresh groundwater, renewable
oK (oK. BETTTEE
Fresh groundwater, non-renewable 0 0 0 0 0 0
FOtERK
Produced water 0 0 0 0 0 0
ERKEK(ZOIMAK) i 28,150 28,950 28,781 28,332 27,465 27,654
Municipal water (including industrial water)
IKEEFARHIIREE (x420184FE)
Reduction rate of water use (vs. FY2018) - 6% 6% 8% 12% 13%
SEFAEREN (W1t RS
Water consumption per production volume unit (intensity per ton of product) 26 25 26 26 24 25
SER[TH a “
Production volume [1,000 1] 2,461 2,360 2,354 2,265 2,301 2,268
mﬁbﬁi [2)4]
Total water discharge 2 51,305 48,034 46,353 45,735 47,419 43,575
S EEBISHUR (M4t TUHE)
Fresh surface water (processed by the Group) (treated by the Company) 23,174 20,490 19,655 19,048 20,369 20,386
IR, BKIRITRER
Brackish surface water/seawater 0 0 0 0 0 0
HWTKICRY
Groundwater 0 0 0 0 0 0
==, =)
%T%LE($ET7Kﬁ|§b‘) 11,101 11,360 11,245 11,049 12,211 8,310
Third-party destinations
UBAT)b-U1—RUTKE (BEESEIKD) N DBEKE)
Total water recycled or reused (drainage of indirect cooling water into rivers) 17,029 16,184 15,453 15,638 14,839 14,878
UBAJ)L-U1—-AUIKEEIE 9 9 9 9 9 9
Proportion of water recycled or reused 27% 27% 26% 27% 26% 27%
HHEKE ) 12,382 11,945 13,685 12,623 8,678 12,071
Total water consumption
S BODHHER[] ¥
BOD [tons] 312 263 269 210 198 222
RERSHHEM W
Nitrogen [tons] 501 430 327 303 531 541

[1] BUKB(F. BE - EHOERCECTHE - FBRSNCBHIVERY TES - BRECK D BIRF

[2] KERDHIBERRD KPI Z22040F E & TICX2018F EH TKIERE15% [CERE
3]
[4] BEKDE - BlF, SE - MHOERICA > THHESNIcBZ &t

F—IEHIAZI VT DREFN S, KOHECBNT, tDRET—9 LB—BRGIEERT —IZFRLTVET

[1] Water withdrawal is disclosed as the volume measured and invoiced in accordance with the laws of each country and region, or as a

converted volume based on pump power use and pipe water speed.
[2] The KPI for the water resource reduction target has been revised to a 15% reduction in water usage by FY2040 compared to FY2018.
[3] Production volume data for calculating water consumption differs from other environmental data in part due to differences in the timing

of data aggregation.

[4] Data for quantity and quality of wastewater is aggregated in accordance with the laws of each country and region.
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RIEF—9
Environmental Data

ASE - HBET—9
Personnel and Labor-Related Data

FE=EBRAFAS
Third-party assurance

D10

KARLVZADFEWE (RIV—) DKERAE - [FEIOHR
Water use/intensity in regions with high water stress (Peru)

[1,000 kL]
2018FE 20215FE 2022FFF 2023FE 20245FE 20255 F
(B%ESF) FY2021 FY2022 FY2023 FY2024 FY2025
FRBUKE 1
Total water withdrawal ™ 575 496 535 491 455 503
hRIK (XK)

Fresh surface water 0 0 0 0 0 0

HIEK. Bk

Brackish surface water/seawater 0 0 0 0 0 0

Tk (. MEEETHE) 572 494 533 488 452 500

Fresh groundwater, renewable

HETFOK (oK. BETRTIRE

Fresh groundwater, non-renewable 0 0 0 0 0 0

FOtERK

Produced water 0 0 0 0 0 0

MEKEK(FSTIERAK) 3 o P 3 3 3

Municipal water (including industrial water)

IKEEFARHIIRE (x420184FE)

Reduction rate of water use (vs. FY2018) - 14% 7% 15% 21% 13%
FEFRRRERATT (R 1 4= A 15 1 » 10 10 10
Water consumption per production volume unit (intensity per ton of product)

EER[TH

Reference: Production volume [1,000 t] 38 46 a7 51 46 51
R Y
Total water discharge ¥ 234 214 213 233 203 210

SN EBBISHUR (St TRIE)

Fresh surface water (processed by the Group) 215 207 207 210 194 201

IR, BKIRITRER

Brackish surface water/seawater 0 0 0 0 0 0

HWTKICRY

Groundwater 0 0 0 0 0 0

SB=EWE (HETKEIED)

Third-party destinations 19 7 6 7 9 9
UBA7)b-U1—ZUToKE (BESEIKDM) N DOHEKE) 0 0 0 15 0 0
Total water recycled or reused (drainage of indirect cooling water into rivers)

UBAJ)L-U1—-AUIKEEE

Proportion of water recycled or reused 0% 0% 0% 3% 0% 0%
SRR . 341 282 322 259 252 293
Total water consumption

[1] BOKB(E. SE - EHOERCAI>THE - FBRSNCBHIVERY TES - EREIC K BIRE
[2] BEKElF, SE - HIBOERICA > THHESN/ciEZ %t

[1] Water withdrawal is disclosed as the volume measured and invoiced in line with the laws of each country and region, or as a converted volume based on pump power use and pipe water speed.
[2] Data for quantity and quality of wastewater is aggregated in accordance with the laws of each country and region.
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BEF—9 AE - 5BF—9

E=ERIFHE D1 1
Environmental Data Personnel and Labor-Related Data

Third-party assurance

BEEY D3R 3Rs of waste

EZEY - BIEYDOREES KUERILROHER
Volume of waste and by-products and resource recovery ratio

[tonnes]

2025%FE FY2025

2021FE FY2021 2022FFE FY2022 2023FE FY2023 20244FE FY2024

EEEEY FEE. E7 LAV, BBl RAHS)
Hazardous waste (waste acid, waste alkali, waste oil, cinder)

4R Generated 83,770 106,161 96,507 90,104 136,446
UYAJJUE Recycled 83,399 105,997 96,323 89,687 135,473
B2 Incinerated 24 12 105 127 376
1BHIITE  Landfill 347 152 78 290 596
IEZEEM Y Non-hazardous waste
&4 By-products
HEE  Generated 1,543,988 ¥ 1,470,110 @ 1,386,659 © 1,350,505 ¥ 1,507,248
UY1J)L8 Recycled 1,543,988 1,470,110 1,386,659 1,350,505 1,507,248
BI&ELIS  Other
F4EE  Generated 198,443 @ 208,207 ¥ 174,921 P 267,586 ¥ 198,596
UYAJJLE Recycled 169,243 182,956 155,715 245,792 180,464
B2  Incinerated 2,318 3,969 1,535 3,225 1,801
EHITE  Landfil 26,882 @ 21,2829 17,6717 18,569 ¥ 16,332
REESET Total generated 1,826,201 1,784,478 1,658,086 1,708,195 1,842,290
UY A J)LEEEt Total recycled 1,796,630 1,759,063 1,638,698 1,685,984 1,823,186
BEEESE Total waste 29,571 25,415 19,389 22,211 19,105
BEIFEE Resource recovery ratio 98.4% 98.6% 98.8% 98.7% 99.0%

[11 75k, 8 - @PMRE BESS. ASR - MHlEA. £FE K< R<I TALKT BEREY., FER—REEY. F

[2] £ETDRBELDIEHELE

[1] Sludge, animal and plant residue, plastic waste, glass and ceramic waste, metal scrap, paper waste, wood waste, rubber scrap, waste construction materials, office waste, etc.
[2] Corrections made after data review.
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RIEF—9
Environmental Data

ASE - HBET—9
Personnel and Labor-Related Data

FE=EBRAFAS
Third-party assurance

D12

BREMOREES SUERIEEDHR
Volume of packaging material and resource recovery ratio

[kilotonnes]

J— RORXELEEDHTRE 1

Volume of food loss and waste "

20215FE
FY2021

20224 F
FY2022

2023FE
FY2023

20245FF
FY2024

20255FF
FY2025

IRAA /A
Wood/paper fiber

150

150

149

143

136

SREEE NI=[EA
Certified raw materials

60

72

78

66

80

BHRAINEH
Recycled raw materials

66

64

56

59

42

BHRASN /RSN FEROEE
Recycled and/or certified material
ratio

86%

87%

90%

88%

90%

EBBI7 IV LFT3EK)
Metal (e.g., aluminum or steel)

14

14

14

BASIN/SEES N EROEIE
Recycled and/or certified material
ratio

HSR
Glass

6.6

6.6

6.6

4.8

BHAIN /SRS N EROEE
Recycled and/or certified material
ratio

[tonnes]
20185FE
(B4EEF) 20215 E | 2022FFE | 2023FEF | 2024FE | 2025FE
FY2018 FY2021 FY2022 | FY2023 | FY2024 | FY2025
(Base Year)
HRck 53,226 47,377 43,389 38,186 37,213 41,252
Total generated volume
BALE
Total volume used for 25,515 28,115 28,222 26,906 27,968 33,794
alternative purposes
RRRELEE
Total discarded volume ? 27,710 19,262 15,167 11,279 9,245 7,458
REREEBRE (RE1tHY
[RE{iD)
Total discarded volume per 10.6 8.2 6.4 5.0 4.0 3.3
volume unit (intensity per ton
of product)
HEEE(F) @l e
Production volume (1,0001) 2,609 2,357 2,354 2,265 2,301 2,268
i‘j‘gﬁﬁ 0, 0, [&) o) 0,
vs. Fiscal 2018 [%] - 7% 61% 47% 38% 31%

TSAFYT
Plastic

71

69

67

67"

68

VB A JIEERTSAF v IDEIS
Recyclable plastic ratio

50%

48%

47%

47%

49%

TSAF v I aEEM
Plastic packaging materials

66

64

63

61

61

UHA JIARER TS AF v J KB
DEE

Recyclable plastic packaging
materials ratio

51%

48%

47%

46%

48%

HAELTTEERR S R F v O BEBEHM OIS

Compostable plastic packaging
materials ratio

0%

0%

0%

0%

0%

[1] £STDRE LDHEE
[1] Corrections made after data review.

[1] Food Loss & Waste Accounting and Reporting Standard Z8Z(CAIELTVET (WREH TEHATENRBZH5E5DHUET)
2] HIBBREDEFETHS [T—RORKLER] ZIBELUFT. MEEENSERLEZRTHELLTVET
Bl F—9&IAZVTDOBEFHENS. J—ROXDEEICBVT, thOBET—9 L FE—HE R IEERT —IEFEALTVET

[1] Measured with reference to the Food Loss & Waste Accounting and Reporting Standard. (Measurement methods may differ

between target organizations.)

[2] Refers to the amount of food loss and waste, which is an indicator of the reduction target. Calculated by excluding the total volume
used for alternative purposes from the total generated volume.
[3] Production volume data for calculating food loss differs from other environmental data in part due to differences in the timing of

data aggregation.
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BET—5 A - $BF—9

E=ERIFHE D1 3
Environmental Data Personnel and Labor-Related Data

Third-party assurance

ISO14001 5 ER3E (f3ll)

Current issue date: 24 February 2026 Original approval(s):
l Expry cate 23 February 2029 1S0 14001 - 7 March 2003
Certificate identity number: 10747102

Certificate of Approval

This is to certify that the Management System of:

Ajinomoto Co., Inc.
Kawasaki Administration & Coordination Office,
Kawasaki Plant, L Area

1-1, Suzuki-cho, Kawasaki-ku, Kawasaki-shi, Kanagawa-ken 210-8680, Japan

has been approved by LRQA to the following standards:

1SO 14001:2015

JIS Q 14001:2015

Approval number(s): ISO 14001 - 0071764

The scope of this approval is applicable to:

Manufacture of amino acids and amino acid-based fine chemicals and pharmaceuticals.

Research and development of seasonings, food-related products, amino-acids, and amino acid-based fine chemicals and

pharmaceuticals.
Management of production.

Fotis Kampouris

Executive Vice President APAC

Issued by: LRQA Limited

LRQA Group Limited, its affliates and subsidiaries and their respective officers, employees or agents are, individually and collectively, referred to i this clause as 'LRQA". LROA
assumes no responsibility and shall not be liable to any person for any loss, damage or expense caused by reliance on the information or advice in this document or howsoever
provided, unless that person has signed a contract with the relevant LRQA entity for the provision of this. advice and in that case o or lability is
exclusively on the terms and conditions set out in that contract

Issued by: LRQA Limited, 1 Trinity Park, Bickenhill Lane, Birmingham B37 7ES, United Kingdom

bsi.
Certificate of Registration

ENVIRONMENTAL MANAGEMENT SYSTEM - I1SO 14001:2015

This is to certify that: Ajinomoto Co.,(Thailand) Ltd.
55/5 Mu 2,
Bang Pahan-MNakheon Luang Road,
Tambon Bang Rakam,
Amphoe Nakhon Luang,
Phra Nakhon Si Ayutthaya
13260
Thailand

Hoalds Certificate Number: EMS 696232

and operates an Environmental Management System which complies with the requirements of 1SO 14001:2015 for
the following scope:

The Manufacture of Monosodium L-Glutamate.
Research and Development of food additives.

For and on behalf of BSI: {
Michael Lam, Senior Vice President, APAC Assurance

QOriginal Registration Date: 2016-08-27
Latest Revision Date: 2025-07-16

Effective Date: 2025-08-27
Expiry Date: 2028-08-26

Page: 1of 1
mfm_

..making excellence a habit’

Cnine
Page 10f 1 .
BIREL  BROFR (1) )BT JIBTBHRIOLTUT BIREL : YA KRDFRE P 1Y VIS
Certificate of Approval: Ajinomoto Co., Inc. Kawasaki Administration & Coordination Office, Kawasaki Plant, L Area Certificate of Registration: Ajinomoto Co., (Thailand) Ltd., Ayutthaya factory
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BEF—9
Environmental Data

AE - H5HT-—5
Personnel and Labor-Related Data

FE=EBRAFAS
Third-party assurance D1 4

REDRRR

EREDIRNR

D—I54 TIN5 AREEFIE
BX - RERKEEHER

Ry b S A UDBEHREL
BRI

Directors statistics

Employee statistics

Work-life balance-related
programs

Frequency of serious accidents
and accidents with absence
Number of hotline
(whistleblowing) reports
Number of violations

KDFRIIV—T B AFFEUF 1 Lik— 2026
Ajinomoto Group Sustainability Report 2026

AE - BHF—9
Personnel and Labor-Related Data

AE - BT — 5 OXREE

Scope of the personnel and labor-related data

2026F3A31BRADKDE () SLUER TR (EMN254. BHN744) CHBIFBIAE - HBET—IZRELTLET,

The personnel and labor-related data of this section covers Ajinomoto Co., Inc. and its consolidated subsidiaries (25 in Japan, 74 overseas) as

of March 31, 2026.

mEER"
Definitions of terms!"

ERE | BEERUCL2EHE. —RE. BEEES

IREFERES | S, N— MEOERERDIRREHES

RE | RS LUBTRICHEVL TV S E

B AR FREMEIOBUDBULLBIRERLIVD
LUl (R<RES) OREER

[1] —BBDT— I &< ERERBDIBBIFFTIMICTTH

F—IHHICDOWT
Data calculation

Employees : Directly employed management, non-management and contract staff
Temporary staff : Directly employed contract and temporary staff, including part-time
employees
Executive : Directors, or executive officers
Management : Employees in the position of section manager, a position equivalent to
section manager, or a position higher than section manager (excluding
executives)

[1] Excludes certain data. If different from the definition, provide a note in the table caption

REEN—7T & BMISHIABIRIC DOV TIE, 2025FERELY . KPMGHITETYRTFEU T+ BRAE#IC KD ISAES000[CER U IE=ERAZZITTVET,

Beginning in fiscal 2025, results for metrics marked with the assurance symbol ¥4 have received third-party assurance in accordance with ISAE

3000, performed by KPMG AZSA Sustainability Co., Ltd.
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BT —5

Environmental Data

AE - H5HT-—5
Personnel and Labor-Related Data

FE=EBRAFAS
Third-party assurance

D15

REDIRNR

Director statistics

kD () HUERER

[A]
Number of directors (Ajinomoto Co., Inc.) [persons]
2024F6 AREFR 20256 AKEFR 2026F6 A KREF=
as of June 30, 2024 as of June 30, 2025 as of June 30, 2026
= Bt fog i3 =1 B g3 St Bk gq:3
Total Male Female Total Male Female Total Male Female
D& #F)
Ajinomoto Co., Inc. R / 4 R ! 4 10 6 4
ﬂzﬁo 100% 64% 36% 100% 64% 36% 100% 60% 40%
B () EEREHAIEHRL o
Directors by age (Ajinomoto Co., Inc.) [persons]
2024F6 AFREF= 20256 AKEFR 20266 AREF=
as of June 30, 2024 as of June 30, 2025 as of June 30, 2026
_ 5 - b - L
axt | somEm | OB e | as somm | OB e | amt | sommm | SR gomiy
Total age <30 S0mAM age 50- Total age <30 S0mAN age 50- Total age <30 S0mAN age 50-
9 age 30-<50 | 29 9 age 30-<50 | 29 9 age 30-<50 | 29
[H%.‘Dﬁ(ﬁ) 11 0 0 11 11 0 0 11 10 0 0 10
Ajinomoto Co., Inc.
J::éo 100% 0% 0% 100% 100% 0% 0% 100% 100% 0% 0% 100%
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ERE DR
Employee statistics

KORT IV —TRESH o8 N

Number of Ajinomoto Group employees [persons] [persons]
2023¢FE 20245 20255 20235 20245 20255
FY2023 FY2024 FY2025 FY2023 FY2024 FY2025
&5t B fodx3 =1 B T =1 B a3 =1 EEl kg3 ast EEl kg3 ast EEl kg3
Total Male Female Total Male Female Total Male Female Total Male Female Total Male Female Total Male Female
RSN 1 - - - - - -
GRORT L — T8 43.208 ) | aza7s ) | 4z.082 . . EMEA 3,613 3,536 3,517
Ajinomoto Group total —
P g\%i cos 3,238 2,094 1,144 3,180 2,066 1,114 3,214 2,081 1,133
Employees 34,862 | 24,094 | 10,768 | 34,860 | 24,097| 10,763| 34,787 | 23,928 | 10,859 ploy!
Hemg
. 467 298 169 462 292 170 463 293 170
Hiely @ 2 7] Management
Management 5,149 3,781 1,368 5,184 3,767 1,417 5,101 3,693 1,408 :
e ;ﬁﬁqana ement 2,771 1,796 975 2,718 1,774 944 2,751 1,788 963
N 29,5817 | 20,215% | 9,366% | 29,524 | 20,225 9,299 | 29,520 | 20,125 9,395 g
on-management o
IBsE ﬁﬁfo%aﬁry staff 375 B B 356 B B 303 ) )
Contract staff 132 98 34 152 105 47 166 110 56 o
J
- ) 9,951 - - 9,700 - - 9,231 - -
EREFtEES The Americas ! ' ’
Temporary staff 8,346 - - 8,513 - - 8,445 - - o
= 9,676 6,352 3,324 9,481 6,252 3,229 9,107 5,997 3,110
B& 12,485 - -l 12718 - -] 12,967 - - Employees
Japan ! ! ! eE
P 1,040 648 392 1,031 634 397 1,005 641 364
leses 7939| 5647| 2202| 8274| 5837| 2437| 8494| 5926| 2,568 Management
Employees ="
. i 8,636 5,704 2,932 8,450 5,618 2,832 8,102 5,356 2,746
ﬁiffgement 2070| 1,809 261 2125| 1,834 291 2135| 1,807 328 Non-management
—RRHE fIlj'lﬁueﬂfjgo%aEry staff 275 B B 219 B B 124 B B
Non-management 5,737 3,740 1,997 5,997 3,898 2,099 6,193 4,009 2,184 P
- Rt Ajin;);mto Co.. Inc 3,707 2,457 1,250 3,855 2,542 1,313 3,923 2,567 1,356
Contract staff 132 98 34 152 105 47 166 110 56 o
=1
Pr— 156 ] ] \as ] ] wars ] ] Employees 3,480 2,353 1,127 3,627 2,441 1,186 3,705 2,477 1,228
Temporary staff ! ! ! o,
P Management 1,117 964 153 1,158 991 167 1,167 980 187
. 17,160 - -1 17,419 - - 17,517 - -
Asia ! ! !
P Eﬁﬁana ement 2,231 1,291 940 2,317 1,345 972 2,372 1,387 985
Employees 14,009 | 10,001 4,008 | 13,925 9,942 3,983 | 13,972 9,924 4,048 g
IBsE
. 132 98 34 152 105 47 166 110 56
ﬁgﬂ& 1572%| 1,026 | 5462 | 1,566| 1,007 550 | 1,498 952 546 Contract staff
anagement —
e E‘Z”:jﬁff staff 227 104 123 228 101 127 218 90 128
12,4377 | 8,975%| 34627 | 12,359 8,935 3,424 | 12,474 8,972 3,502 porary
Non-management
= [1] Europe, the Middle East and Africa
EREFERER 2] £ REUDIHELE
Temporary staff 3,151 - - 3,494 - - 3,545 - - [2] &5 &

[1] Europe, the Middle East and Africa
[2] Corrections made after data review.
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D17

w '/, = e -
DRI IW—TEESHE Ajinomoto Group employee ratio R
Numbers in parentheses indicate male and female percentages.
2023FE FY2023 2024%FE FY2024 2025 FY2025
&t =] kg ast it kg ait £l kg
Total Male Female Total Male Female Total Male Female
%gfi’:;;ﬁ*ﬁfmal 100% ; -l 100% ; | 100% ; ;

%8 Employees 81% (69%) (31%) 80% (69%) (31%) 80% (69%) (31%)
HHM Management 13% | (73%)" | (27%)" 12% | (73%)| (@7%) 12% | (72%)|  (28%)
—f%8 Non-management 68% | (68%)"| (32%)" 68% (69%) (31%) 68% (68%) (32%)
IESE Contract staff 0% (74%) (26%) 0% (69%) (31%) 0% (66%) (34%)

[REFERR  Temporary staff 19% - - 20% - - 20% -

B#  Japan 100% - - 100% - - 100% -

%8 Employees 64% | (71%)| (29%) 65% | (7T1%)| (29%) 66% | (70%)| (30%)
&8 Management 17% (87%) (13%) 17% (86%) (14%) 16% (85%) (15%)
—fi%# Non-management 46% (65%) (35%) 47% (65%) (35%) 48% (65%) (35%)
IESE Contract staff 1% (74%) (26%) 1% (69%) (31%) 1% (66%) (34%)

[REFESE  Temporary staff 36% - - 35% - - 34% -

PI7 Asia 100% - - 100% - - 100% - -

%8 Employees 82% | (71%)| (29%) 80% | (71%)| (29%) 80% | (71%)| (29%)
E#8 Management 1% | 65%) ™| (35%)" 9% (64%) (36%) 9% (64%) (36%)
—#R8 Non-management 70% | (72%)|  (28%) 71% | (72%)| (28%) 71% | (72%)| (28%)

BREFE3%E  Temporary staff 18% - - 20% - - 20% - -

EMEA 100% - - 100% - - 100% - -

%8 Employees 90% | (65%)| (35%) 90% | (65%)| (35%) 91% | (65%)| (35%)
Hifl, Management 13% (64%) (36%) 13% (63%) (37%) 13% (63%) (87%)
—fi%# Non-management 77% (65%) (35%) 77% (65%) (35%) 78% (65%) (35%)

[RBFE3%E Temporary staff 10% - - 10% - - 9% - -

KM The Americas 100% - - 100% - - 100% - -

%8 Employees 97% (66%) (34%) 98% (66%) (34%) 99% (66%) (34%)
H&%E Management 10% | (62%)| (38%) 1% | (61%)| (39%) 1% | (64%)| (36%)
—fi%8 Non-management 87% (66%) (34%) 87% (66%) (34%) 88% (66%) (34%)

[REFESE  Temporary staff 3% - - 2% - - 1% -

BEZHOZKRE) Ref.: Ajinomoto Co., Inc. 100% (66%) (34%) 100% (66%) (34%) 100% (65%) (35%)

%8 Employees 94% |  (68%)| (32%) 94% |  (67%)| (33%) 94% | (67%)| (33%)
EH&l  Management 30% (86%) (14%) 30% (86%) (14%) 30% (84%) (16%)
—fi%# Non-management 60% (58%) (42%) 60% (58%) (42%) 60% (58%) (42%)
IBE Contract staff 4% | (74%)|  (26%) 4% | (69%)| (31%) 4% | (66%) | (34%)

[REFESE Temporary staff 6% (46%) (54%) 6% (44%) (56%) 6% (41%) (59%)

[1] S5t RELDZHIEE
[1] Corrections made after data review.

HiRIERS R

KN B#
The Americas Japan
23% ——~ 29%
2023FE
EMEA —— FY2023
8%
FIT
Asia
40%
K B#
The Americas Japan
21% ——
20255E
EMEA —g FY2025
8%

Asia

41

K
The Americas Japan

22% ——~_

202425
eves 8 FY2024

8%

40%
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T ETRR R
Percentage of female managers
2023FE 20245 E 20255 E 20305 EBE
FY2023 FY2024 FY2025 FY2030 Target
"— T
[H-f.o)ﬁglb i 27% 27% 28% 40%
Ajinomoto Group total
ifan 13% 14% 15% -
I
e 35% 36% 36% -
EMEA 36% 37% 37% -
*‘)‘H [o) 0 0
The Americas 38% 89% 36% )
BE RDOFE (IF) o o o o
Ref.: Ajinomoto Co., Inc. 14% 14% 16% 80%
LR EIER R 1
Percentage of female 17% 19% 21% -
managers in junior positions
it RS R P
Percentage of female 10% 10% 15% -
managers in senior positions

1] HEREEBOSFIMREEZ © > CEEZZRTI DI FRA/NN— MEESERS LU, FIC—REBELTETDIIR
I A NS EIEE
[2] BT, BATEESE. Group Executive Manageriii (RN S2BBLADHRE S 1V ICH 2 EER)

[1] Expert managers who perform their duties by demonstrating expertise in a specific area and managers
who mainly supervise non-management employees

[2] Executive officers, corporate executives, group executive managers (managers who are within two
reporting lines from the president)

THEEMRIER (RDOFR (1))

Percentage of female directors (Ajinomoto Co., Inc.)

TS A VEREELER (ROFE (HF))
Percentage of female line managers (Ajinomoto Co., Inc.)

20244F 2025 2026%F
6RAREFR 6RAREFR 6 AREFR 2030 EBIR
as of June 30, | as of June 30, | as of June 30, | FY2030 Target
2024 2025 2026
KRR . 36% 36% 40% 30%
Percentage of female directors

2023FE 20245FE 20255E 2030 EBIF
FY2023 FY2024 FY2025 FY2030 Target
TS A VEREEEER 119% 9% 10% 30%

Percentage of female line managers

FEARAEON. FvUT7RADLSHBILEE (RDFR (¥5))
Mid-career hires as a percentage of annual hires (Ajinomoto Co., Inc.)

2023£FE 20245 E 20256 E 2030FEBE
FY2023 FY2024 FY2025 FY2030 Target
bz -4
U P RAOMRLL . 48% 49% 40% 50%+
Percentage of mid-career hires
EEEAORILILE "
Percentage of locally hired overseas executives [persons]
2023FE 20245 E 20256 E
FY2023 FY2024 FY2025
BN )b—jﬁ*if'xtﬁr’f:ﬁ?ﬂ 192 181 166
Total overseas executives
SRR 123 113 98
Local executives
ikt 64% 62% 59%

Percentage of local executives
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IVF—=IAYNY—RAZT7
Engagement survey score

2022FFE | 2023FE 20245E 20255 E 20305 EB11E
FY2022 FY2023 FY2024 FY2025 FY2030 Target
[ASVRIEFOEZX] M
|BE%RS
Previous question under 75% 76% 76% 78% 85%
the ASV Realization
Process
[ASVRIR’OtE X
s ¥ . .
New question under the - - - 84% 88%
ASV Realization Process @
EHUVVERE A
2¥%mf“f%w & 86% 85% 88% 89%
oJOo

[1] ASVEEfE - SN Sl E UTRRZRIHT 2F TOSOERZRZ 51b. ETOERICHITD1MEE
BOBEGDTHEZ. ORI I —TOREEZEHRIC. TUT—I XY MF—_ATHE

[2] 2025FE &KW AEEMB E ERTOTREFH) REEBEICHVESHEREL

[B] 2 OBIET I-ILPEREXRF L. SHOFRNBGERICEIT. BNV ERELTRIBEAT
VB REEDEIGZ. ORI I —TOREEENRIC. TUT—IAY M—A TAE

[1] Visualizes the process from understanding and agreeing to ASV to producing results as an
organization, and the average percentage of employees in each process is measured using
the engagement survey for Ajinomoto Group employees.

[2] Beginning in fiscal 2025, the calculation method has been revised in response to changes in
the questions regarding the enhancement of productivity (issues with the approval process).

[3] The percentage of employees who support the company's goals and targets and who feel a
sense of job satisfaction and are working toward the sustainable growth of the company is
measured using the engagement survey for Group employees.

EE— AL FHRYEHEERS K UTHITHERE [KDOFE (%) D)
Expenditures for education and training per employee; education and training
hours per employee (Ajinomoto Co., Inc.)

2022fF[E | 2023 | 2024 | 20255 E
FY2022 | FY2023 | FY2024 | FY2025

HEHEEEER &5t [TH]

Total expenditures for education and training per employee [thousand yen] 236 236 815 251
ANBYRAF LT VF—=I A N —_ A BEER [FHI] 58 49 45 53
Expenditures for HRIS and engagement survey [thousand yen]

DE&IBiEE A [FH]

Expenditures for DE&I [thousand yen] 16 18 25 28
Z Ot ETHEER [TH]

Other [thousand yen] 162 169 245 1

EAIEHSESRT 1 (BRI

Education and training hours ™ [hours] 76 66 70 80

[1] THERE (FTHE [CRDIENIFE / HEETHELTVWE T, Fo, BELERICRIBHEMEECERIT ZHEL LU—
ZUJEQRICFESFLTOVEVDBDDHIFET

[1] Training hours are calculated as total hours per employee for training. In addition, some training programs led
by business and operations-related organizations are not included in the data.

8E | (EREE— NIV EHBBRHEERS SUTIIHERE (BERANEESHT 5H144t]
Ref.: Expenditures for education and training per employee; education and
training hours per employee (14 major global companies)

2022€FF | 2023 | 20244 F | 2025FE
FY2022 | FY2023 | FY2024 | FY2025
HEtHERmEER &5 [TH] 83 75 04 133
Total expenditures for education and training per employee [thousand yen]
AV RF L TV T — IR Y N —~ o RS R (T 20 18 . -
Expenditures for HRIS and engagement survey [thousand yen]
DE&I BSiEE R [FH] 3 4 4 6
Expenditures for DE&I [thousand yen]
Z Ot ETHEER [FH]
Other [thousand yen] 61 53 2 o1
TEAERHSESRS 1 (B3R
Education and training hours ™ [hours] 27 28 36 53

[1] THER R IFTHE ISR DENEREHEEE THELTLEYT Q021FENSEM) . Ko, BELPEBICRISHEBEE
TEIET BIHEL FU—Z 2 TEDPICFEES L TLRBLBDBHIFT

[1] Training hours are calculated as total hours per employee for training (calculated from FY2021). In addition,
some training programs led by business and operations-related organizations are not included in the data.
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IREEY - AR
N b f hi . [A]
umber of new hires, retention rate [persons]
2023FE 2024FE 20255 E
FY2023 FY2024 FY2025
&&t Fi kg3 =61 S g3 &t S T
Total Male Female Total Male Female Total Male Female
BRAEHGEZE+F+U7)
Total number of new hires 4,467 - - 6,069 - - 6,211 - -
(new graduates + mid-career)
B#
452 306 146 579 366 213 589 366 223
Japan
i
727 1,635 - | 2788 - | 2720 - -
Asia
EMEA 354 - - 429 - - 277 - -
K
The Americas 2,026 - - 2,273 - - 2,616 - -
bt 3
= nig_)?(ﬁ) 2310 157 1 740 2741 185 ™ 8o M 252 165 87
Ref.: Ajinomoto Co., Inc.
iz 120 71 49 140 88 52 150 97 53
New graduates
)57
FrU7 11910 86" 25| 1341 971 371 102 68 34
Mid-career
o 20" 16 M 4 20 17 3 16 10 6
Management
— R
R 88 68 20 106 76 30 83 57 26
Non-management
URsE 1 | i) i) ) i)
Contract staff s 2 ! 8 4 4 8 ! 2
FrUF7RRALE
Percentage of mid- 481% M| 54.8%"| 33.8% 1| 48.9%"| 52.4%"| 41.6%" 40.5% 41.2% 39.1%
career hires
TEEE (FR) #izr
Retention rate for new graduates (3 years)
Ili'ia)i(ffﬁk) 98.9% 100.0% 97.4% 100.0% 100.0% 100.0% 98.3% 98.6% 98.0%
Ajinomoto Co., Inc.

[1] &£ETRELDIHIELE
[1] Corrections made after data review.
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Environmental Data Personnel and Labor-Related Data Third-party assurance
w7 1EA. v Y -— R - - I RN O
Fr U7RABOFHRBRFIALKE. BEBLUANIVEIE [KOFR (#F) D] ATAIC KD BEINCEEROZEEIRI Y a VDEIE [KDOR (15)]
Number of mid-career hires by age group and job level [Ajinomoto Co., Percentage of vacant management positions filled internally (Ajinomoto Co., Inc.)
Inc. only] Al
[persons] 20226 2023 20244FE 20254FE
pes s pes FY2022 FY2023 FY2024 FY2025
2023 FY2023 2024 FY2024 2025: FY2025
— — — MEBARIC K WS NI BEBOZEERYY 3 Y DES 96% ! 94% 95% !" 93%
=51 B i a5t Eel-3 i a5t el g3 Percentage of vacant management positions filled internally ° ° N N
Total Male Female Total Male Female Total Male Female
oz 1] £ RBELDIHERE
'?ontal 111 86 25 134 97 37 102 68 34 [1] Corrections made after data review.
<30 3 2 1 7 5 2 19 12 7
— 30-39 69 59 10 90 66 24 56 40 16 N ) -
Non- 40-49 14 6 8 9 5 4 8 5 3 IREEES - Bl - BERA
management o 2 1 1 0 0 0 0 0 0 Number of retirees, turnover, reemployment S
60- 0 0 0 0 0 0 0 0 0
" 2023%E FY2023 2024%EE FY2024 2025%E FY2025
< 0 0 0 0 0 0 0 0 0
&t =] kg3 &t =13 kg &t it feq:
EREIR) 30-39 1 1 0 4 3 1 3 2 1 Total Male | Female | Total Male | Female | Total Male | Female
Management 40-49 17 13 4 12 iRl 1 9 6 3 SEREE
(junior) 50-59 1 1 o 1 o 1 0 0 0 Total number of retirees 4823 ) . 5849 ) o| 589 . B
60- 0 0 0 0 0 0 0 0 0 ?az':an 304 216 88 383 271 112 389 286 103
<30 0 0 0 0 0 0 0 0 0 P
- 131 107 24 153 116 37 172 131 41
- Retired
P 30-39 0 0 0 0 0 0 1 0 1 etire
Management  40-49 ! ! 0 3 3 0 L L 0 BCHE 173 109 64| 230| 155 75| 217|155 62
(middle) 50-59 o 0 0 0 0 0 5 ] ] Resigned for personal reasons
By (BCHE(t)
60- 0 0 0 0 0 0 0 0 0 Overseas (resigned for personal 4,219 - - 5,466 - - 5,010 - -
<30 0 0 0 0 0 0 0 0 0 reasons, etc.)
. 30-39 0 0 0 0 o 0 0 0 0 BEHROR ()
e ) Ref.: Ajinomoto Co., Inc. 97 76 21 124 91 33 165 114 41
Management 40-49 0 0 0 0 0 0 0 0 0 reyen
i E:
(senior) 50-59 o 0 0 0 0 0 0 0 0 Retired 57 47 10 66 44 22 84 57 27
60- 0 0 0 0 0 0 0 0 0 =
Ea.gﬁ‘:df | 40 29 11 58 47 11 71 57 14
<30 1 0 1 o) o) 0 0 0 0 esigned Tor personal reasons
z 1]
30-39 0 0 0 3 1 2 1 0 1 B ¢ "
bid 40-49 1 1 0 1 0 1 1 1 0 Tumover
Contract staff - RO (HF)
50-59 y p o 5 p ] ] o ] Ajinomoto Co., Inc. 1.0% | 11%| 1.0%| 15%| 1.7%| 09%| 1.8%| 20%| 1.1%
60- 0 0 0 2 2 0 0 0 0 BEABFOH]
Reemployed after retirement (Japan 103 83 20 134 99 35 201 141 60
only)
kD3 (%) (V=7 BEER)
Ajinomoto Co., Inc. (senior 41 36 5 44 27 17 56 35 21
reemployment)
) —
gwq;b TE 57 46 11 90 72 18 145 106 39
roup companies in Japan

[1] BECHERBEDHHR
[1] Only includes employees who resigned for personal reasons.
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Environmental Data Personnel and Labor-Related Data Third-party assurance D22
BEHNVERER (BARDH] O Fin - BREN - 55
Number of personnel with disabilities (Japan only) [persons] Age, years of employment, salary
20234 20244 20254 20264 2023F = 20245 20255
6A18F= | 6A18M= | 6A18BM= | 6818 FY2023 FY2024 FY2025
as of June 1, | as of June 1, | as of June 1, | as of June 1, &as B | i | G5 | BE | ki | &5 | BE | it
2023 2024 2025 2026 Total | Male |Female| Total | Male |Female| Total | Male |Female
— P nel y
mEEM M 294.0 320.5 323.5 340.0 FaEsR]
Employees Average age
D*_a)ﬁ(ﬁ) 78.0 82.0 81.0 84.5 [linﬂ)i(ﬁk) 44.5 45.3 42.7 44.3 45.0| 42.4| 435 44.2 41.8
Ajinomoto Co., Inc. Ajinomoto Co., Inc.
BHFatESCI I — BR3P BRZIL—-T&it
Three _group con?panles, 1075 1135 1145 1995 Group companies in 41.9 42.6 39.3 41.0 41.8 38.6 41.2 42.2 38.7
including a special-purpose Japan
idiary @
subsidiary BEHNTIL—T4t
o | Py - 31 _ _ _ _ _ _
TI—T&t e 216.0 238.5 0425 055.5 Oversea§ Group 36.5 38.5 38.0
Group companies companies
ke 2.35% 2.53% 2.48% 2.56% TR ]
Percentage of workforce Average years of employment
u*g)ﬁ(ﬁ) 1.87% 1.88% 1.80% 1.85% u*..mi(ﬁ) 19.9 20.6 18.3 19.4 20.1 17.8 18.9 19.6 17.3
Ajinomoto Co., Inc. Ajinomoto Co., Inc.
BHFRtESCI IV — @R P BRZIL—T&it
Three _group con?panles, 2.31% 2.35% 2.30% 2.43% Group companies in 14.9 16.5 12.9 138.2 14.8 12.2 141 15.0 12.0
including a special-purpose Japan
. g [2]
subsidiary B —TRHE
M1, =P ad [3] _ _ _ - - -
TI—T&tt o 2.60% 2.87% 2.83% .94% Oversea§ Group 9.2 9.7 10.0
Group companies companies
[] BEESRAEHECES CREAN, BIYVED PHBBBICLUEEL. EEAREGRES TEMES T
2] kDF (). () HKOKIS21=r5—Y3vR BHFaH KOZHSL () OOHEE Average annual salary ™ [thousand yen]
(3] BAFEEN 40N DFESEF R8BS LFURFIFRE KOFRHSW (#F) LD (%)
. 10,727 - -110,367 - -1 10,611 - -
Ajinomoto Co., Inc.

[1] Number of employees calculated based on the employment rate system for persons with
disabilities. This figure may vary depending on the disability category and working hours, and
does not correspond to the actual headcount

[2] Combined figures for Ajinomoto Co., Inc., Ajinomoto Communications Co., Inc., and special-
purpose subsidiary Ajinomoto Mirai Co., Ltd.

[3] Numbers refer to 18 consolidated subsidiaries with 40 or more regular workers, and special-
purpose subsidiary Ajinomoto Mirai Co., Ltd.

M E%X8 (BEEFRL) OFIE
[1] Average for employees (excluding contract staff)
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EEE (BFEZR<) OFEHMBIAL [RDFR (#) D]
Number of employees (excluding contract staff) by age "

X925, KKDFE (¥) D2025FEEBLFIDERISS M
Ajinomoto Co., Inc. annual salaries by category and gender in FY2025 [

(Ajinomoto Co., Inc. only) [persons]

ZHEDOFITES (A) | BEDTIES (B)
20236FE 20244 20256FE [ Avg. Avg. A/B
FY2023 FY2024 FY2025 Job title compensation, compensation, Ratio (A/B)
Bt | B | & | B | BE | &M | 8f | B | w women (A) eale)
Total Male |Female| Total Male |Female | Total Male |Female ﬂ(?ﬁl/l’\)b(gzﬁﬁmﬂa)ai) 22 560,000F3 22,560,000 ]
P Executive (base salary only)
3,480| 2,353| 1,127| 3,627| 2441| 1,186| 3,705| 2,477| 1,228 .
' , , ’ ' ' , , ’ LA
Total 3 i?l;mg’n(tg(i iﬁemigf) only) 7,812,635/ 8,324,833 0.938
<30 439| 250 189| 505| 302| 203| 87| 351 236 g ry only
s d > =]
30-39 788| 491| 207| 8a4| 51| 328 ee7| 37| 830 fff%'; :;l; ERHUH RS ZOMOREA
40-49 1,083| 756 327| 1,006| 690| 316| 950| 644| 315 Management (base salary + bonuses 13,628,292H 14,622,565H 0.938
50-59 1,038 755 283| 1,118 822 206| 1,127 833 294 and other cash incentives)
60- 132 101 31 154 111 43| 165, 112 53 HEERL AL (BAHHHRSZOMOR
/A EY717) 7,726,733 8,791,397 0.879

Management (base salary + bonuses
and other cash incentives)

ERE (BFEZMR<) OFEEMLL [ROFE (#F) D]

Employees age distribution (excluding contract staff) (Ajinomoto Co., Inc. only)

2023FE 20245 E 2025
FY2023 FY2024 FY2025

&&t o1k 7% =1 S oq3 &&t Lol 7%
Total Male | Female | Total Male |Female | Total Male | Female
iﬁﬁl 100% 68% 32%| 100% 67% 33% | 100% 67% 33%
<30 13% 7% 5% 14% 8% 6% 16% 9% 6%
30-39 23% 14% 9% 23% 14% 9% 23% 14% 9%
40-49 31% 22% 9% 28% 19% 9% 26% 17% 9%
50-59 30% 22% 8% 31% 23% 8% 30% 22% 8%
60- 4% 3% 1% 4% 3% 1% 4% 3% 1%

M ABRIEF—AMEINTSY, BERBLUANVTHNRFBLZOEEREE—EB>TVET
[1] The Ajinomoto Co., Inc. compensation system unifies the wage ranges for each rank and grade, regardless of gender. Men and
women are paid the same wages for the same job level.
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MBERRSAY [KOR () D]

Number of new managers promoted (Ajinomoto Co., Inc. only)

2023FE 20245 E 2025
FY2023 FY2024 FY2025
= 54 og3 &&t B Eogx3 = el Eogx3
Total Male |Female | Total Male |Female | Total Male | Female
HREEHERAN
Number of 100 81 19 85 63 22| 104 78 26
new managers
promoted
xR
Ratio 100% 81% 19% | 100% 74% 26% | 100% 75% 25%

HEE [RDFR (%) DH]
Working hours (Ajinomoto Co., Inc. only)

2023FE 20245 E 20255 E
FY2023 FY2024 FY2025
N
FRIMS ] 1,902 1,914 1,920
Average annual working hours
EFiﬁjﬁ.‘ﬁSWﬂEgﬂifaEliﬂ[El] 153 154 1 153
Average paid leave days
BHOKIRESE o o o
Paid leave utilization rate 78% 78% 80%

[1] &£TRELDIEHIELE
[1] Corrections made after data review.

HEESIHAR [KDOFR (#5) D7)

Labor union membership ratio (Ajinomoto Co., Inc. only)

2022FFFE 2023FE 20245 E 2025 E
FY2022 FY2023 FY2024 FY2025
HBESIAE N 60.4% 60.1% 60.8% 61.4%
Labor union membership ratio
HRIFHOOMR & 1602 —ikE CFERROERMERS) DIIAR
Enrollment rate for regular non-management employees 100% 100% 100% 100%
covered by the collective bargaining agreement
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D25

TD—034TN5VX (WLB) BERIE [LRDFE (¥F) D]
Work-life balance (WLB) -related programs (Ajinomoto Co., Inc. only)

IR nE
Program Details
ETTHA TR BEPYTSA M T4 AETHHIT DI ENTEDHIE (BEHBRRL)

Anywhere office

Allows employees to work at home or at a satellite office (no limit on number of days).

A=N=TULYIRIA L
Super flextime

MERYSEFHZIT, WLBOELZBNE U, MIBHHELRINERSBVEREE (I7940L) ZRELEVWI LY IRIA LHIE
Flextime system that does not require specific work hours (core hours); aimed a promoting efficient work performance and improving work-life balance.

BSRIERIRHEIAIR
Hourly paid leave system

FAORE X T, BERMTHEHRBRZEG TESHIE
Allows employees to take paid leave of up to 40 hours per year in hourly units.

FIHEFENER
Child care leave system

PERIEHAICET 2F TOFEEB I DUHEEN . FEB—ABRIVFI0BHOKRBZEEGTESHIE @R, RBMD U FNEROAR - AZRK. FEXSMNCHBVTHEIGTES)
Allows employees with children who have not yet entered junior high school to take up to 10 days of childcare leave per fiscal year per child (also applicable to attendance at entrance and
graduation ceremonies of kindergartens, nursery schools, or elementary schools).

BEKE
Nursing care leave system

PERIEHIET BF TOFEEB U TVD EE. FRFHNRRENBEHERED L EICRISTEIHIE (FEB/WRREIASIWE10B/E. MRRE2 AL EDHE1F208R)

FOHHERE. REMD UIFNEROAR - AFRK. ZEXSNICHVTHEIST

A system for employees to take leave when caring for a child who has not yet reached the start of junior high school or when an eligible family member requires nursing care (up to 10 days per
year for each child or eligible family member, or up to 20 days per year if two or more eligible family members)

BEWISIERE

Childcare work-life balance support system

PERIGHAICET 2E TOFEEBR I DMHEEN . FEBIABWEFEI0BEDRBRZERES TE2HIE (FOBEBDHZS. BHIFRIDEL)
A system that allows employees raising a child who has not yet reached the start of junior high school to take up to 10 days of leave per year per child (regardless of the purpose, provided that
the leave is for childcare)

RSV 7 1 PR IEREE, HEBUAGEORS YT « 7 EBOBARE RS R EENFSHRDRRZIIS TE 2 HIE

Volunteer leave system Allows employees who are certified to participate as a volunteer in nonprofit organizations, social welfare organizations, and similar groups to take 8 days of leave per year
WLB KR BEOEHBARRE FH[CEFRSBRITR T 2RRGEE (F1E%T)

WLB leave system Allows employees to take 3 consecutive days of leave, separate from ordinary paid leave (once per year).

DAV N 25/%~32i%. 33iM~40m%. 41i~48i%. 49m~56MMERICHENTZENZN 58, 58, 158, 7THOWNBZEIS CEHIE

Refreshment leave system

Allows employees to take rejuvenation leave of 5, 5, 15, and 7 days one time in the age ranges of 25-32, 33-40, 41-48, and 49-56, respectively.

WLB fEB5RIEh%5
WLB short working hours
system

B RIEI RS 18285”8093 % LRRIC, /\FRAFEDIARAICET B & THIRIFIRR R < BNEISRIZ e T E 2 HIE
Short-time work for childcare Allows employees to take leave up to 2 hours and 30 minutes per day until the child enters the 4th grade of elementary school.
B8 15205809 Z LERIC. WRIRIEDEFEREDEHT 5 & CORDHIGRZRMBCEHHE

Short-time work for nursing care

Allows employees to take leave up to 2 hours and 30 minutes per day to provide care for certain family members, until such care is no longer needed.

ETTHFPUT ERNT/S— ~F—DEEHRIYNE R EEBHICF v U P My PESIC, TV E— MHBTHETF v U P E DB LHKIE
Anywhere Career Allows employees to work anywhere, assuming full remote work without stopping their career development, due to relocation of their partner or nursing care in Japan or overseas.
I U7REHE BR. NESEZBHEL, FEDIUFP THHEIT D LZRETTHHE

Area application system

Allows employees to request to work in a specific area due to childcare, family care, or other applicable reasons.

WLB {ARE
WLB temporary retirement
system

BB " FEONE N RICB O ILRDRIDIAFEF TR TEDHIE (LIEDERAERIF100%EHEAEIRL)

Temporary retirement for child care ™ Allows employees to take leave until the last day of April following the child's 1st birthday (leave for women after child's birth is 100% paid).
BHHEhAE " BBE. R F. ABEFEFHKRELTV220FUANDHKFZEELT S12H(C. 1FZ LRICKBTEDHIE

Temporary retirement for nursing care " Allows employees to take leave up to 1 year to care for a spouse, parents, or family within the 2nd-degree of kinship whom the employee supports.
L BB B BELBERZRIZ5E. RAELTIO. 152 ERICKBTE SHIE

Temporary retirement for infertility treatment Allows employees to take leave once in principle, up to 1 year, to receive advanced reproductive therapy.

REEGHETEHAE

Temporary retirement for accompanying spouse on
job transfer

EREEOBBOIS. EBEDEEZMHSEHCETI2HE. 1FULSFUT (R CBE) OIBKE T 2HE
Allows employees to take leave for a period of between 1 and 5 years (total cumulative leave) to accompany their spouse on a job transfer that requires the spouse to change residence.

ININEIREIE
Parenting leave for partner

s N— b F—HEHF I FHEFEHDO2BRFN SEA 1283 THRAMAR (Bi6ikl) ZRA0BRBEISTRE (HEUST)

- RSB RAEZRIPLTED L SESHLEHORBF THES - M I NIFEUSTIEE

+ Allows employees to take up to 20 days of paid leave between two weeks before partner's delivery/expected delivery date, and 12 weeks after child's birth. This leave does not have to be continuous.
+ Available if applied for at least one day prior to the desired date.

[1] BIR - ME@AREACAIY . MBI D TEYSTIAE
[1] Leave may be taken by anyone, regardless of gender, in accordance with the Act on Childcare Leave/Caregiver Leave in Japan.
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WLBEEFIEDER - FIRRKR [KOF (#%) D]

Employee usage of WLB-related programs (Ajinomoto Co., Inc. only)

2023FE
FY2023

2024FE
FY2024

2025 E
FY2025

&t

Total

=]
Male

fq
Female

o=

Total

£l
Male

Eogi3

Female

o=

Total

it
Male

i

Female

BRIREHIE
Parenting leave program

S -FIAEHIA]
Number of users

BRI
Parenting leave

golll

59!

110"

[l

42"

129

82

47

LFFEICERINEZIS T SIEFZES LI iE X8
Number of employees newly eligible for childcare leave

101

58"

123"

811"

420

144

93

51

AR R 2 ES
Part-time parenting and work

oltl

105"

105"

1M1

104"

106

105

FHEERE
Childcare leave

3l

5l

51

111

4

SR

Usage ratio

BRI
Parenting leave

81%"

102%"

84%"

100%

88%

92%

BIARSTE9E (8]
Average parenting leave usage days

16"

372"

19"

382"

20

419

fan=
Reinstatement rate

100%

100%

100%

100%

100%

99%

EEER
Retention rate

100%

100%

100%

98%!"

100%

100%

ZDfthOWLBBGERIE
Other WLB-related programs

S -FIAEHIA]
Number of users

BRI

Nursing care leave

B
Nursing care temporary retirement

EEEIREES
Part-time family care and work

BIENRIEIREFRIE
Accumulated paid leave

63

28

35

60

24

36

73

40

33

RSV F 1 7IKR
Volunteer leave

DAL\
Rejuvenation leave

130

129

130

[1] &5t REULDHELE
[1] Corrections made after data review.
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BX - (ARKEEHFR N
Frequency of serious accidents and accidents causing lost
work time !

BEX - KRRKBEHR MAEH
Frequency of serious accidents and accidents with absence, and
number of accident victims

20216FE | 2022fFFE | 2023%FE | 2024FE | 2025FE
FY2021 FY2022 FY2023 FY2024 FY2025
IREKEHKELIA]
No. of people (with lost work time) 104 93 9 90 84
BAKSHABIIA @
No. of people (serious accidents) ? 12 16 e 8 8
BHE
Frequency rate
LTIFR @ 1.28 1.13 1.2 1.02 0.97 &
LTIR ¥ 0.26 0.23 0.24 0.20 0.19
WER (HEHEkAMHR) ©
Severity rate (lost workday rate) ©! 0.035 0.035 0122 0.02 0.02

[1] EETNREBBIREEFEZERDONEHE (ERE. BIREHES. SLUHEREESH. BREZSFRL).
BOSUVICHEDRT IL—TOBEZEDEBHD T CEBICHET INEBAM (REHES)

2] EAKE RS KLUHRBEDERD. FIRIARZMHSIBU EOREKE (BEFBEOHEHKEEOREE
THRHRADBEKERFSHIR))

[3] Lost Time Injury Frequency Rate : AEZ £ D (EABRUNKE) KEFHEHFH - IENFEIFRHIx 1,000,000

[4] Lost Time Incident Rate : REZMED (BABKUNE) KEFEMFM -+ ENFTEFFRIE x 200,000

[6] SBEE | IENFEIEAEE + ENFERIE x 1,000

[1] Employees covered by the data aggregation are those directly employed by the company (including
regular employees, temporary staff, and seconded employees, but excluding executives), as well
as external personnel (such as temporary agency workers) who perform duties under the direct
supervision and instruction of the Ajinomoto Group

[2] Serious accidents: Fatal accidents, accidents with physical disabilities, or 4 days or more of lost time
accidents with hospitalization (commuting accidents that are excluded from Survey on Industrial
Accidents by the Ministry of Health, Labour and Welfare are not counted.)

[3] Lost Time Injury Frequency Rate = (Number of lost time injuries) / (Number of hours worked by all
employees) x 1,000,000

[4] Lost Time Incident Rate = (Number of lost time injuries) / (Number of hours worked by all employees)
x 200,000

[5] Severity rate = (Number of lost workdays by lost time injuries) / (Number of hours worked by all
employees) x 1,000

FRAEBOREM LR

. . s [A]
Major accident and incidents

[persons]

20214FE | 20224FF | 20234FE | 20245 FE | 20256 E
FY2021 | FY2022 | FY2023 | FY2024 | FY2025

BLfIC K DB ( YRIFEXRKE M
Number of falling over | (Serious accidents 24(1) 20(4) 24(4) 21(1) 12(3)
accidents in parentheses) M

BERSHIC L BETIAFN
LDWKEH

Number of caught-

in accidents etc. by
machines in operation

( YRIFEXRKE™M
(Serious accidents 11(7) 12(3) 12(4) 7(2) 8(2)
in parentheses) ™M

[1] ERKE B KIUHBBEDKED. FEARZEI4BU LOREKE (BEEFHBEOHBXEE AL
TRENDBEKBIFZFEW)

[1] Serious accidents: Fatal accidents, Accidents with physical disabilities, or 4 days or more of lost time
accidents with hospitalization (Commuting accidents that are excluded from Survey on Industrial
Accidents by the Ministry of Health, Labour and Welfare are not counted.)

FHELOKEICKBETCER "
Number of fatalities from work-related accidents [persons]

2021FE | 2022%FE | 2023FE | 2024FE | 2025FE
FY2021 | FY2022 | FY2023 | FY2024 | FY2025

LB (s M)
Work-related fatalities (Employees ™)

FEEH (BREE)
Work-related fatalities (Contractors)

0 0 1 0 o

0 0 0 0 o

[1] BEEEAOKREE (ERHE. BEHEES. SLUEREZz3H. BEZSFRL)., BSUICKDERTIL—
TOEEDEEGS T CEBICRET INBAM (RiEHES)

[1] Directly employed persons (including regular employees, temporary staff, and seconded employees,
but excluding executives), as well as external personnel (such as temporary agency workers) who
perform duties under the direct supervision and instruction of the Ajinomoto Group
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Ry R SA U~DERIGFEL
Number of hotline reports

2023FE
FY2023

2024%FE
FY2024

2025%FE
FY2025

B#&
Japan

=5

Overseas

O
Oo

Total

B=
Japan

B
Overseas

O
Oo

Total

B=
Japan

a5

Overseas

&t
Total

MNENSARXY K
Human rights, harassment

52

41

93

64

44

108

46

53

99

ER-m%
Employment and working conditions

21

301

322

366

384

17

393

410

RE RE-T2
Quality, environment and safety

22

31

32

43

29

38

AIE
Fraud

30

37

17

23

RF—-E3I
Social manners, ethics

20

158

178

20

81

101

19

93

112

BIEIREFHERIT
Proper job performance

30

42

24

76

100

a7

88

135

Z0fth
Other

15

701

716

506

512

14

709

723

O
[=]]

Total

162

1,240

1,392

150

1,135

1,285

158

1,382

1,540

BRI
Number of violations

2023FE
FY2023

20245E
FY2024

20255
FY2025

JERE T 3 BBUREE
Corruption or bribery

ERFEENSZAXV KD
Discrimination or harassment "

EEDEAERER
Customer privacy data

AEEBRITH
Conflicts of interest

REX—OVIVIITEIA VY19 —BE|
Money laundering or insider trading

[1] kDR #F) DRBESKIUTI—TEHD

=]

[

ENRET DERME

[1] Number of violations by officers and employees of Ajinomoto Co., Inc. and officers of

Group companies.
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T RIFRNEE DORENIRIIREE

2026588318

RDOFRHRINEAL
il ARIITRILR RERERTE PHIXE K
KPMGH I ETTRTFEUT « #hA At
RREBM

FHELSE IRk 52

o
BiE. ROFEKIEE LT 2] £V 3.) DEKORII—F TRXTFEUT 4 UiR—b2026 (MF [URFTFEUT 4 UIR—K] £V 3,) [CBFNB2025F4818H5
2026F3[31HE TOHBD 7 X —I DANESNTVBIRIE - #R/VT 7 —< Y RIEER LT [EEER] £WD.) B YRTFEUT ¢ UIR— MIEESN TV D RHENEDfcE
BIEROERRE LUT [RHOEDDRE] EWVD.) ICEUTERSIN TSN E DN DODVTRENRIFH ZE LT,

EiE U FRMRUAF ULEHLCEDVT, FEBHRISHOED DRECHENL THERSNTLRBD 2 LEUTERBEN L TCOERERRICEBVWTRD SNIEN T,

FEIRODIRKL

Hit(F. HRER - RIEBEEEZER (AASB) WAKRUCEBRRFRIIEFELE (ISAE) 3000 (KE]) NMBEMBBEROBEEXIFLE 1 —LANDRIERE] MUISAE3410 DEERE
HRBE (T T DFMER] (CENUTEREZREUL,. BEECDID2HHOEEE. FREEZD [EHEREEOSE] [CEHINTWL D,

Lt (F, ERRESITHEBEEEESER (ESBA) MAFRUR [BEERSTTOROOERHBERE (ERMIIMEEZST,) | [CTEHSNDIMIIMROZDMEZERGIEICET 2HRE(C
L TN D,

Hi(E. IAASBHIRRUCEBRREYRIAY NEE (ISQM) £18 [MHEEROEEE UIFLE 2 —XIFZDMDRIE UL [FEIEY —EAEEETOEHTDRE T RI X
Vi BEALTVS, BE#EG. BEREICEHIDIRE. BENSFIRE U TOEENTEAINDASEOETICET 2 AHNEIFREZSCRESEY AT LAZEHLAOERT
B EEEBICHULTERLTVS,

Sl BROBRERD T DBEYRIHIZAF UL TW D,

ZDHDEEAE
LHOEBERICH T DEMONRICIE, FEBERRTZORARSEUNDEBER UT [ZOMOEHEANST] £L3.) BEFNRL., BRI ZOMOEHENS =@ LN, B8
MBVRFHIRIE L TLRW, Fle, SHIEZDOMDEHNBICH U THEFHZRIAT DD TIEFE,

FEBHRICEEZESEDERE
RHOREEF. UTFICHIT2ERZET .
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- NEXIFRZIC KD BERERRTDBRVEEIFROERICEET 2NEMHH ZBHEROERIT S &
- FTEERDERICEG T 2REZERNIIRKRE L, FRALCREZEYICSRYIIHATS &
* DHDED DRRECEI L CEBBRZEMT D&

FREFBROBAEX SFHEICH 1T B EH DR

YRATFEUT 1 UIR— D DREMNRARBFHORAESTEZFICDOVT] [CEHEINTVDLIIC, BEDRAXFHEOTRI. FEEET —Y DAIE. RUBHHRHORE(CE
I B ANERMEL O ICHIERORE LR OREICEHT SRZNAEREICESINTN S,

Lleh' > T, BEED, HABTREBHETCRRDATE. BEE. HIERE. REZBRUCHBEG. BRESNZENEERRIEERICERDUREMENHD,

FEREEDEE
FHEEMEE. LINCHITIEEZET B,
- FREBRICAENFRZICKBDEEREREZRNIBRVDEDINC OV TRENRILZF SO CEBZEBURMET 5T &
- REUEFHRMOAF ULEHLICE DS, MIOIIEH SEHRZEER T2 &
- REBICHUCRmZRS IS
HtE, FFOBEREZEC T, BENEFIRE U COHFZITRL. BENEZFIRE UCORBLZRT Ulc, Stt(d. FEIERICEU CERORER D T0h DEUIREHHZ
AFIRHDFHEIEL. LI, BRUICFRE, TEERNOZOMEBFRIBCET 2LUHOBRE, EEGEARRTOIELC LT VREEORICEDIVTVD, EBER
B9 dICHfch) . BREEICLUFDFmZEIT o1,
- TEERDERISERS NS REDZSMOFHE
- 2R OBYE(CHT D, FEBROERICEET ZFERSOER. YT L. RUREHRHEIC DOV TDEM
- DT (REDHZ2SE) DR
- BERERRRY T DHER] - 5
BRUOTIOER, ROFASINT—Y. BEYDHENORE D
- URIFHEDBRICEDEEE LB THER BN 2 THICH T 2 REE
- FEBERICSENDHEBRICOVTY Y PIIR—-R(C LD BETEDZENE
MUY Y FPIVICET BAF UEEREDRE
- TREBBROIBHDED DFRECH > TRRSNTVBDN E DD D
PREVRIIEH CRIBEN D FHROBREIHICIFENSD ). SENRIEZEBICENTFROBEDNPRESNTND, LI > T, REVRIIEBE CTHOSNDRIADKERF, GFE
BMREIZEB DRSS N TLNIIE SN TH S SRIKEL ) B,

BLE

FERFRIBREZEDEARNCEHINICBEEZBFLLICDDTH Y, ZOREREEHNFKPMGH T ETTRTFEUT A ARHDNZNZTNRIRRELTVEF T,
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