
 

 

 

 

 

 

 

 

In February 2023, the Ajinomoto Group announced its Purpose-Driven Management by Medium-Term 

ASV Initiatives 2030 Roadmap. 

 

In the course of making the 2030 Roadmap, the Ajinomoto Group's aspiration (purpose) evolved to 

"Contributing to the well-being of all human beings, our society and our planet with ‘AminoScience.’” 

This aspiration enfolds the desire of Ajinomoto Group employees around the world. 

We will increase the overlap between each of our aspirations (purposes) and the aspiration (purpose) of 

the Ajinomoto Group through our daily activities, leading to further enhancement of corporate value. 

 

In this video, we would like to share with you the thoughts of Ajinomoto Group employees around the 

world about where they would like to be and what they would like to achieve by 2030. Please take a look 

at their passionate and polished aspirations. 

 

         ↓Please click on the image below to move to the video. 

 

 

 

 

 

 

 

Reference  

Ajinomoto Group Medium-Term ASV Initiatives (Management Policy) 

https://www.ajinomoto.co.jp/company/en/ir/strategy/managementplan.html 

 

For further information, please contact: 

Ajinomoto Co., Inc. Global Finance Dept. Investor Relations Group investor_relations@asv.ajinomoto.com 
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The Ajinomoto Group will contribute to the well-being of all human beings, our society and our planet with “AminoScience” based 

on the corporate slogan “Eat Well, Live Well.” The Ajinomoto Group has offices in 36 countries and regions, and sells products in 

more than 130 countries and regions. In fiscal 2022, sales were 1.3591 trillion yen (10.0 billion U.S. dollars). To learn more, visit 

www.ajinomoto.com. 
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